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Company Overview
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Message from CEO
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Sustainability Promotion Goals for FY3/2024
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Sharing and Mobility of Technical Resources
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Growth and Reskilling of IT personnel
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Creating a Secure Working Environment for IT Freelances
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Freelance x Innovation
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Strengthening Corporate Governance
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Establishment and Operation of the Sustainability Promotion Committee
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Sustainability Disclosure
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Event Planning for Sustainability Promotion
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Employee Interview 1
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